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*Note that this policy covers both Service Ceilings Limited t/a SCL Interiors & SCL Interiors 
(London) Limited* 
 
It is the aim of SCL to sustain a business that is successful and respected in its ethical standing by our 

interested parties. These include, customers, clients, regulators, suppliers and the community. We 

embrace the role our business plays on a day to day basis in contributing to a better society.  

We are aware that the running of our business will, in many ways, affect our place of work, the community 

and the wider environment in which we operate. We believe that the way we run our business can and 

should make a positive difference in these areas and we aim to ensure that continued efforts are made to 

achieve that.  

Our corporate social responsibilities are identifiable in the following areas: 

Safety 

The safety of all employees, supply chain, clients, the public and end users are our priority. Working in 

partnership with our external health and safety advisors – C&C Consulting Limited, the following points 

emphasise our commitment to: 

• Aim to have no RIDDOR incidents 

• Have trained Physical and Mental Health First Aid trained staff on all our projects. 

• Educate trade contractors on current safety activities 

• Initiate conversations relating to safe practices and production of site safety through the use of 

records and toolbox talks 

• Exceed the expectations of our Clients and the industry in regard to safety performance 

 

Environment 

Regarding Service Ceiling Limited’s impact upon the environment, we are committed alongside our ISO 

9001:14001 accreditation to: 

• Reduce our carbon footprint 

• Carry out efficient printing and photocopying 

• Reduce the amount of waste produced by the business including our offices and our sites 

• Ensure that water/electricity is used responsibly by our staff 

• Recycle materials as extensively as possible 

• Use technology to lessen the need for travel and promote virtual meetings wherever possible.  

 

Charitable/Community Work 

Our company is keen to support and become involved in community initiatives and charitable work. We do 

this in the form of sponsorship, donations to national and local charities which may be suggested by our 

staff and the funding of community projects. Every consideration is given due consideration. This also forms 

part of our social value and s106 commitments to our Clients.  

 

Training and Development 

SCL recognises that people are our most valuable asset and their performance is the key to the quality of 

service we provide. We actively encourage our employees to take up training courses, often funded by 

ourselves and we offer several work experience placements in partnership with local schools and colleges.  

 




